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Region 1 Operation Committee Minutes 


ASSP REGION 1  |  SPRING ROC 2026 MINUTES
	VENUE
	DATES
	MEETING LEADERS

	Garden Inn Bend, Oregon
	April 15–16, 2026
	Facilitator: Justin Molocznik
Secretary: Joey Shibata Garza



DAY 1  •  Wednesday, April 15
Call to Order
At 8:16 am, Justin welcomed the group being held in Bend, Oregon hosted by the Broken Top Chapter, in collaboration with Columbia Willamette.   Jacob welcomed everyone to Bend on behalf of the Broken Top Chapter introduced/welcomed everyone to Bend.  An Ice Breaker was performed to get everyone acquainted.  Reviewed/Introduced Board Members, Area Director and had everyone introduce themselves. 
Roll call
Joey conducted a roll call. The following persons were present: 
Twenty (20) chapters present; Region 1 has a quorum. 
Area 1:  Traci Snyder, Area Director
· Alaska – Mark Strauss 
· Hawaii – Katie Benson
· Inland Northwest – Michael Hall
· Lower Columbia Basin – David Curry, proxy
· Midnight Sun – Bobbi Perkins
· Puget Sound –  Bianca Green
Area 2:  Amanda Shin, Area Director
· Broken Top – Jacob Zollinger
· Cascade – Jason Wallace, proxy 
· Columbia-Willamette – Nicole Gilfoy  
· Greater San Jose – Mary Stine 
· Sacramento – Daovina Nguyen, proxy
· San Francisco – Shanon Winston 
· Southern Oregon – Jeffrey Mook

Area 3: Brad Perry, Area Director
· Bakersfield – Jason Kibbey, Proxy
· Central Valley – Sick
· Long Beach – Allyson Clark 
· Los Angeles – Mariana Lever
· Orange County – Haley Binder, proxy
· San Diego – Lee Donahue
· Valley Coastal – Ross Kocen
Review Meeting expectations
· Justin reviewed the agenda for the next two days.
· Justin reviewed the rules of the meeting.  Chatham House Rules reviewed.   
· Meeting objectives:  Networking, develop leaders, understand tools and resources, region business.
· Justin reviewed the Area Director  positions as they are up for elections.  
· Approval of Fall ROC 2025 Minutes:  Corrections – remove Clint to donate engravement, Update Luis Ortiz name.  Mark Cranston – motion to approve, Jason Wallace – 2nd to approve by Jacob Zollinger, Majority voted yes.  Minutes approved.   
· Reviewed Robert's Rules of Order, Chatham house rules.
· Reviewed the roles of parliamentarian and timekeeper.
· Request for Spring ROC 2027
· Fall ROC 2026 Review 
· Review Area Director 1 and 3 role openings. 3-year commitment.
· Justin reviewed his term and thanked the leadership of Region 1.

Break 
Board Update – Stephanie Johnson, Board of Directors
i) Advancing Standards-Based Practice to Prevent SIFs
Leading the Profession Forward Together
(1) Taking feedback from members to plan sow to strengthen technical expertise
(2) Net promoter score is at it’s highest level:  Thank you to our leaders
(3) SIF program:  go beyond minimum requirements and provide real-world applications
(4) SBUGS:   Standard Based User Groups:  create a space can work and prepare applications with standards. Get engaged and involved at a company level to contribute
(5) Difference between SBUGs and communities:   SBUGS focus on application; Communities: networking and growth in leadership
(6) Initial focus: Tackling high-risk work.  Targeting:  Fall hazards, LOTO, AI use
(7) Spring 2026 Convening:  Invitation only working session in Chicago and Washington DC.   Focus falls from heights and LOTO. Collaborate and work on real work applications.    
(8) Impact for Local Chapters:  Can contribute to SBUG – sharing event, want more people to be involved.  Identify practitioners, promote involvement, host discussions at chapter levels.  
(9) QR Code to introduce SBUGs sign up and more information.  
(10) Open for questions
(a) Convenings are currently happening:  partners and regulatory agencies.  Next level is reaching out to membership
(b) Ask to Chapters:  helping identify SMEs and engage with report once released.   Gets people involved in the initiative 
(c) Goals will be for this information to be shared to members. 
(d) How to handle industry sectors?  ASSP is asking for everyone to apply. The report will be sent to members and ask is for members in all areas have been represented
(e) April 1- April 30 Committee council position, council and committee page and apply.  Expertise is needed at society level.  Encouraged leadership outside region and at society level.  
(f) Justin remarks:  lots of opportunities available.   Encourage participation. 
ARVP Updates:  
Region 1 – Justin  
ii) Review Region 1 Goals:  
(1) Growth – We have a strong region:  10% growth for Region after 3 years :  Just 5708, increase of 153 over the 3 years.  Sustaining membership and growing      
(2) Chapter Operations – instituted virtual town hall meeting to get introductions and help in between ROCs.  New ARVP Operations with Nirap Sanju, gather great data and operate efficiently.   Sharing wealth at ROC meetings and with this contact.
(3) Membership Experience – Completing the Region 1 PDC.   Will talk more about the PDC later in the meeting.    Collaboration with all chapters and a lot of work.  There is was a lot of work, proud that it was completed.   ROC meetings are focused on strengthening connections.  Getting Monica to strengthen government affairs and grow relationships 
(4) Relationship:  Regional gathering at PDC.  Anaheim Safety, celebrate Region 1 event
iii) Reflection:  Great progress with our region progress.  
Break

Midnight Sun Chapter sunsetting – Traci and Bobbie 
iv) Explaining how a chapter is sunsetted – It’s a conversation.  Chapter leadership, CORA approval and next chapter to get involved.   
v) Membership was surveyed.   7 responses, with 1 to nay.   
vi) Recognition to Bobbie and Patty.   They have done everything they can and have decided to sunset the chapter.  Alaska did approve taking in the members 
vii) Bringing to the ROC and reviewed submission to Society.  Vote tomorrow 
viii) Questions:   Do members participate in Alaska chapter activities?   No, same people participating and are done.   Transitional members in this area.   Membership meetings are just EC.   After Regional vote, Go to society, CORA and then Board.   Once approved members will be shifted to Alaska.   What is the process with society awareness, they go through extensive steps to ensure this is the right thing and collaborate with.   
ix) Vote tomorrow
Region 1 Event at Anaheim Conference:  Justin
x) Would we like to do an event.   Too much of lift with initial event planning.   
xi) No vote on monies to be allocated and partner with someone else planning.
Regional Assessment – Justin
xii) Cost have gone up and we haven’t increased regional assessment to cover current expenses.   
xiii) Reviewed Chapter contributions 
xiv) Chapters did not get initial email and needed to be resent 
xv) The last adjustment was over 10 years ago.
ARVP Finance:  Wes Lashbrook
xvi) Currently, the regional assessment is the only revenue source for Region 1.
xvii) Costs are increasing, and reserves are $25,000.
xviii) Review Finances 
xix) Maintain adequate funds for the Region.
xx) Reviewed the Regional PDC financial results and determined that the PDC did not generate a profit.
xxi) Discussed ARVP attendance costs and the need to determine which ARVPs should attend ROC meetings and whether approval of attendance requires a vote.
Lunch 
Region Report-Out 
Finances – Wes Lashbrook
(1) Go over Reminders
(2) Signature authority reminders
(3) Guidance on Credit Cards for Chapters.  Discussion about challenges.  
Technology/Communication:  Alice Yu
xxii) Website review, Hashtag:  #Spring2026ROC1
xxiii) Finding ROC Documents on the Region1 website
xxiv) Reviewed Chapter Leadership Training resources
(1) Leadership training is due every two years; points are awarded each year.
(2) CEU processing is delayed, what can be done?   Discussion about processes and timeline.  Different people are doing things.  More follow up and learnings in the process.   Response from Kim:   CEU processing is being prioritized due to amount of time it takes to process.  Look forward to updates in the process as technology is improved. 
xxv) Reviewed Communities Marketing Kit
xxvi) Reviewed Website maintenance
xxvii) Reviewed Chapter Election Ballots 
xxviii) Reviewed Specific Chapter Email Accounts 
(1) Spam email discussion - remain diligent; automated systems can only do so much.
(2) Using magnet mail allows emails to be received
xxix) Reviewed Magnet Mail/Higher Logic
xxx) Reviewed Crowdsignal 
xxxi) Reviewed Document Storage on the Cloud 
xxxii) Reviewed Virtual Meeting and Resources
xxxiii) Reviewed AI for communications 
xxxiv) Contact ayu@salusca.com
Break 
DRVP  - Shanon Winston – Role of DRVP
xxxv) Nominations and Election Committee:  RVP and SPY as applicable
xxxvi) Helping with collating SOGs 
xxxvii) Thanked the committee for its work during a highly contested process.
xxxviii) SPY recipient:  Chris Rainwater
(1) Membership engagement, personal touches with members, meetings, and focused feedback, innovations:  video series on Z490.1 and USACE.  Standards in real-world for Army Corps, Commendation medal for emergency response plans.   
xxxix) Recognition of Justin Molocznik for his service as Region 1 Vice President (RVP).
Task Force Report Regional PDC report out – Mary Stine 
xl) First PDC held in January 2026.
xli) Reviewed things that went into planning
xlii) Great venue with good amenities.
xliii) Great feedback:  liked intimacy and tracks system.  133 attendees at $179
(1) 88% of participants want this to happen.  
(2) Challenges:   Too focused on women, others felt out of place.
(3) Experience was overall good.  Survey results:
(a) 71% wanted AI
(b) Leadership in complex system 
(c) Psychological Safety and Culture 
(d) Human performance and Resilience
(e) Mental Health and innovation
(f) Do better: 
(i) Marketing rated low
(ii) Advertising did not work so well
(g) Reviewed activities that contributed to the experience, tea party, meditation, after party
(h) Big difference was video made to promote PDC.  
(i) Reviewed details and questions about process 
(j) Recognition of Mary Stine 
Area Operating Committee Breakouts
End of Day One 
DAY 2  •  Thursday, April 16
Call to Order

· Acknowledged Brad Perry for earning his CSP.
Chapter Roll Call – Justin 
Twenty (20) chapters present; Region 1 has a quorum. 
Area 1:  Traci Snyder, Area Director
· Alaska – Mark Strauss
· Hawaii – Katie Benson
· Inland Northwest – Michael Hall
· Lower Columbia Basin – David Curry, proxy
· Midnight Sun – Bobbie Perkins
· Puget Sound – Bianca Green 
Area 2:  Amanda Shin, Area Director
· Broken Top – Jacob Zollinger  
· Cascade – Jason Wallace, proxy
· Columbia-Willamette – Nicole Gilfoy  
· Greater San Jose – Mary Stine
· Sacramento – Daovina Nguyen, proxy
· San Francisco – Shanon Winston
· Southern Oregon – Jeffrey Mook

Area 3: Brad Perry, Area Director
· Bakersfield – Jason Kibbey, proxy
· Central Valley – Brad Perry, proxy
· Long Beach – Allyson Clark
· Los Angeles – Mariana Lever
· Orange County – Haley Binder, proxy
· San Diego – Lee Donahue
· Valley Coastal – Ross Kocen

Fall ROC 2026 Presentation:   Brad Perry, Central Valley 
1. Reviewed Details
Spring 2027 ROC Presentation:
1. San Diego  – Lee Donahue  Presented
2. Vote taken – 19 yes, 1 not present, 0 no vote.  Approved by majority vote. 
3. Details forthcoming
Discuss Region Assessment
Have better documentation for ROC planning
ARVP 
	Manage ARVP attendance
Maintain growth and what we do and is not about a money grab.   Appreciate support of chapter.  

Votes

Society update – Advisory Group
Advisory group – High level update and committee.   
Complement region for difficult discussion.   
Reach out to Region for support to those that chapters that need help 
Advisory group – members, and leaders and 1/3 of members up to 400 members  
	Initiated with governance change.  Evaluation in 3 years – this year
	Improvements :   Onboarding with training on purpose
	Tie back the impact they are discussing
	Stephanie’s talked about initiative that came out of group
	Impact report due out
Utilize the larger group while continuing to branch out in different ways to engage the broader membership.
	2 years ago discussion about AI – generated task force and generated position statement and report and has Safety tracker, licensing with standard, how to use AI for support to industry.   Direct impact of advisory group.   
	Notes are available to review for discussion.   Group does trending and influences.  
	There was discussion about what is happening and that a two-way conversation is not happening.   Good feedback, group is being leveraged for board discussions.  Is opportunity for two-way conversation and done through operations committee.  
Transparency to chapter – Data that rep gives, what is approved to share and how to give feedback from chapter.   Please share things, operations committee focuses on how to empower the leadership to share feedback.   Unsolved challenge, not everyone understood the expectation, is it realistic and how to share info.   Chapters sharing info helps move to progress.    
Chapter Report-outs
Southern Oregon – Jeffrey Mook, Heather Ashwell
Goals	
1) 200 Registered Attendees
1. Down from 312 in 2024
1. Economy and industry created challenges in attendance
1. By watching costs and using resources, still turned a profit
2) Held 1 Pre-Conference Workshop
1. CPR/First Aid – 14 attended
3) Continue HR Track
i) Continued partnership with SHRM to offer CEU
(i) Continue to provide monthly technical meetings
(ii) Conducted chapter survey and got nearly 50% returned responses
1. Alternative forms of attendance – Live stream vs. filmed
2. Value of ASSP and how to access
(iii) Struggling to pull together a live stream for chapter meetings.
(iv) Relocated chapter meetings
1. Monthly charges
2. Better membership experience
3. Consistent attendance and engagement
(v) Still struggling to grow membership

Orange County – Haley Binder
Enhance Member Experience & Value
Ensure CEUs are available to members by continuing to host practical and emerging tech meetings monthly.
Continue collaboration with peer organizations (AIHA, RIMS) to broaden networking and learning opportunities.
Emphasize Members Recognition
Highlight member achievements through chapter communications and direct recognition emails.
Host chapter-sponsored events to recognize members.
Streamline Operations
Optimizing the Chapter’s digital footprint and processes.
Secured sponsorships for the chapter to offset operating costs.
Took ownership of mass email capability to improve efficiency and enable timely communication to members.
Migrated from PayPal to Square to improve efficiency and reduce processing costs.
Key Challenges
Recruiting 
Improving member communication.

Lower Columbia  Basin – David 
· Lower Columbia Basin holds in-person chapter meetings, securing the BREA community room as monthly general meeting place – perfect size for now.
· Membership 138 members; intentional growth with focus upon diversity (non-Hanford-based); current meeting attendance 14.
· Chapter involvement with 2026 PNW Safety Symposium – May  20-21,2026 – Muckleshoot Casino Resort in Auburn, WA.
· Chapter meetings
Active Shooter
· Hanford Safety History
· Case management
· Stretching like a Toddler
· Spring 2026 local facility Wanapum Dam (tour)

Midnight Sun – Bobbi Perkins 
1) Continued decline in membership and participation since 2021.
2) In 2023, Midnight Sun Chapter brought the issue to Region 1.
3) 2024-2025, President and Treasurer implemented:
a) Virtual Meetings
b) Monthly Newsletter
c) Participation survey
4) 2025-2026, Survey sent out to membership to vote on incorporation with the Alaska Chapter.
5) 2026, Region 1 Leadership to vote on incorporation proposal at Spring ROC

Inland Northwest – Michael Hall  
1. Chapter Successes

1.1.1. Successfully offered three technical sessions that qualified for Continuing Education Credits.

2. Distributed chapter newsletters to all members.

Hawaii – Adam Cotton, Katie Benson 
Financial Stabilization & Compliance
1. Reconciled chapter finances and completed all outstanding back tax filings (2022–2025) 
Banking Optimization
xlv) Streamlined financial operations by consolidating accounts into a single banking institution 
2025 Safety Summit Execution – Ko‘olau Ballrooms
xlvi) Delivered a high-impact 1-day summit:
• 234 attendees
• $65K in revenue generated
• $21K net profit
• 15 speakers and 24 exhibitors 
Professional Development Advancement
xlvii) Secured Continuing Education Units (CEUs) for technical session offerings 
Past Presidents Advisory Committee Established
xlviii) Implemented a strategic advisory group to strengthen governance and long-term planning:
• Q1: Pac Rim review and strategic improvements
• Q2: Executive Committee effectiveness and leadership succession
• Q3: Strategic planning and long-term sustainability
xlix)  Q4: As needed engagement 
Neighbor Island Leadership Expansion
l) Successfully filled Chair positions for Maui, Moloka‘i, and Kaua‘i 
Member Engagement & Growth – WISE Pau Hana (2026)
li) Hosted event with 24 attendees, achieving 40% non-member participation 
Recognition & Performance Excellence
lii) Achieved 3 Quarterly SPY Award recipients in 2025 
Break 
Cascade – Jason Wallace 
1. 21st Biennial Cascade Occupational Safety and Health Conference
(i) Achieved all conference goals and objectives.
(ii) Surprised to see significant number of last-minute registrants.
(iii) Safety/HR partnership is helping drive attendance.
liv) Chapter Communication
(i) Transitioned to ASSP-based email and member notifications
(ii) More professional but several members' corporate IT systems block.
lv) Member Involvement
(i) Newer members are expressing growing interest in leadership shadowing opportunities.
(ii) Working with these individuals to shadow executive team leaders and learn about each position.
(iii) Several members having increased difficulty attending general meetings.
(iv) Executive team reviewing options to increase participation and boost member involvement
lvi) Chapter Training and PDC Development
(1) Transitioned from a single program chair to a Programming/Training committee to expand capabilities.
(2) In early stages of discussion various PDC options and/or workplace experience tours.

Valley Coastal – Ross Kocen 
Accomplishments

Monthly Technical Meetings
Most accessible via Zoom 
In-person 
   ‘Home Base’ default meeting venue established at public golf course for continuity (3rd            Wednesdays)
Groundwork for supporting Neighborhoods  
Challenging Geography
Multiple counties
     Post Covid behaviors and practices are still a challenge (Work/Meet from Home)

Sacramento – Daovina Nguyen
Successes 
Sacramento Summit 2025
DoubleTree - Sacramento Arden- Oct 14, 2025
Registered Attendance: 268
New social media content creator
Sacramento Mixer 2026
Prelude Bar and Restaurant - March 26
Attendance: 40  
Volunteers
17+ Volunteers and Chairs
Staffed Committees: 
Mentorship program
Women in Safety Excellence
Black Safety Professionals
Hispanic Safety Professionals
Goals
More Member Value
CEU Opportunities
PDC, Chapter meetings, committee chair positions
Member Involvement
Member recognition
Working with Student Sections
Solicit non-participating members
Chapter Communication
Increase website content
Focused outreach to new members
Start BSP CIG
Enhance WISE
Host Spring 2027 ROC in Sacramento, CA 
Challenges
Searching for a new venue for PDC
Availability of members over large chapter territory
Relevant topics and speakers for meetings
Continuing with Communication with student outreach

San Jose  – Mary Stine

Reviewed chapter officers.
· Goals:  Last of the 3 tours scheduled, 
. April 30, 2026 Silicon Valley Advanced Water Purification Center Tour
· Speakers on hot topics
. May 07, 2026, | Psychological Safety: The Missing Layer in Mature Safety Systems
· Community involvement activities and collaborations with other societies - At least two (2) of this type.
. SWE Scholarship Judges Spring
. SF Giants Stadium Outing Spring
. WISE CIG & Aatral Artificial Intelligence
3. ChapterWISE Sponsored three networking events Jan, March and June

Reviewed WISE retreat
Noted that Mary is on the WISE Advisory Board.

Alaska – Mark and Carrie
Accomplishments
Staffed booth at Governor’s Safety and Health Conference (tablecloth and banner used) and AGC Safety Fair
Social Events: Welcome back gathering and Holiday Party
Community Events: Walk for Warmth, Safety Vest Project, trash pickup and picnic (scheduled for May)
Opportunities for Improvement
Member growth and engagement
Ask:   one thing you wish you’d known 

San Diego – Lee Donahue 
Challenges
· Safety Summit committee personnel
· Chapter meeting attendance
· Executive Committee succession?
Success
· Annual Safety Summit
· Logistical updates
· Community engagement
Long Beach – Allyson Clark
Networking a success:   226 registrations high.  71 average registration Send out a lot of emails, LinkedIn, combo of members and chapter contributing.
Feedback from members:  6 social events after hour events, got to meet and network with members and leadership.  
Networking events:  Dodgers Angels game
Leadership acknowledgment:  Chris and Luis 
Grants and scholarships:  5K a year, partnership with Cal State Dominguez 
Los Angeles – Mariana Lever

Social events successful, family friendly events
Social Media:  emails and LinkedIn, Newsletter

Bakersfield – Jason Kibbey
Reviewed officers.
Reviewed Area coverage and Location of meetings has been critical for consistency
Review Kern County growth, largest ag producer in the nation.  Keeping tabs on shifting populations. 
Good membership level – 350 plus, 3 student sections
Attendance:  half of meeting attendance are guests.   A lot of engagement with guests
Challenges:
· 2025 Bakersfield Chapter Symposium
. More hands off and less transparency
. Greater attendance by vendors and attendees (>450 registered, >400 attended)
. Profit < $2,000
· 2026 Bakersfield Chapter Symposium
. We did it ourselves
. Less attendance by vendors and attendees (346 registered, 294 attended)
. Increased ticket and sponsorship prices
. All digital feedback forms
. Profit = $7,770.63
· Need to document everything
Strengths 
	Chapter meetings:  Same location same day consistency, quarterly zoom meeting various topics 
	Large group of volunteers in leadership
	Active WISE Group
	Strong nomination committee 
	Strong personal development chair – BCSP Study group reimbursement for exam fees
	Strong Social Media Chair
	Strong focus on member experience
Additional Challenges
	Leadership needed from student sections
	Membership retention
	Transitioning high-profile chairs
	Suggestion to add for the symposium
	
Broken Top – Jacob Zollinger 

High engagement - personal touches
Expand membership:  getting focused on what the market is, 
Create chapter resilience:  
	Get really good at being ASSP:  COMT
	Focus on personal touch: calling, texting, FaceTime Hierarchy:   Face to face meeting, social media, 
Social events after all meetings 
Focus on the EC.   Resiliency for who is working with member 
PDCs get help.   Get a marketing company, tap into experience in ASSP
KPI for PDCs:  Experiences, Financial, Repeatability and Scalability.  
EC members are set up for the next few years.  Collection of EC is a wild.   
News Announcements/Thank you/Takeaway/Meeting Conclusion 

San Francisco – Shanon Winston, Charlie Olsen 
Hoping to keep momentum going with leadership team
Goals:   
	Revamp WISE group
		Hoanhni Nguyen – New WISE chair appointed, Tiffany Barnett as co-chair 
		WISE group activities – held events since being appointed a month ago
		Planned WISE lounge at PDC 
		Joint panel Women in Construction in Sept 2026
	Improve Successful Planning 
		Created a treasurer elect to allow more people to be involved
		Successful VP of Programs replacement
	Technical Meeting Engagement(large geographical area) 
		Collaborate with sections 
		Scholarships awarded for 3 universities, provide free registration for students
		Annual holiday party
		Review PDC changes
Challenge with location of members, student members, more options.   Gift cards available Community leader resources, hardship form available through customer service 
Incentive program through society with online form, gift cards, Christine to send
NAWIC partnership with WISE groups
Treasurer elect sharing knowledge - getting the treasurer into the lead role and providing an opportunity to shadow. Appointed.
Columbia Willamette – Nicole Gilfoy
Safety Is the foundation of survival. 
Take a multidisciplinary approach to reach industry
Reviewed the strategic plan.
	New initiatives – supporting member well-being: piloted mentorship program.   20 graduates, short 6 weeks, 
	Chapter Operations and Technology:   improve transparency with members
	Inter-Chapter Collaboration – Oregon OSHA inter-chapter relationship
Accomplishments
	New initiatives, updated website, strengthen student sections, collaborate with other chapters.  
Puget sound – Bianca Green 
	Successes
Hosted Fall ROC 2025.
Partnership and engagement of student members – 1 student section – good relationship and student advisor program.  Panel event to connect with student members and construction focus.  Scholarship $7500 for 3 people – 2026 35 applicants 
Engagement with community.  Top golf event, EC board socials learned about EC committee.   Nice to engage with them. Survey to chapter. Got feedback meeting time and locations, mornings not good, location not good.   Moved to lunch and used a free room, L and I.  Save money on food and beverage.  Meetings are hybrid with an owl.  
Community give-back – newsletter – member recognition and awards, new member of year, spy, past president’s award, MVP award, EC recognitions.   Hear about more recognitions.  Past presidents that stay engaged.  Symposium – WISE fashion show, BISE starting, including CIGs.



Final Thoughts
Congratulations to everyone. Great job.
Reviewed after-ROC activities.
Treasurer procedure to be sent to the region.
Justin to serve on other committees.  Pass the torch to Wes.  

Leadership makes a difference .    

Meeting adjourned.
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